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STRATEGIC LOGIC: Addressing questions of ‘what i | 1 Identification of non- or less violent strategies of action as being
| ] as or more effective than more violent alternatives

\ e \ N \
MORAL LOGIC: Addressing questions about whether &\\E\\\\ \\ 2 Construction of moral norms and evaluations that inhibit certain \\\\\\Q\

8 \}
|| itis ‘right’ or ‘appropriate’ to use particular forms of » N forms of violence and the emotional impulses towards violence

\ | violence against particular targets \\&\&\‘ \\‘\§§
- LOGIC OF EGO MAINTENANCE: Relating to group x\\\\\\\\\k\i 3 Self-identification as a group that is either nonviolent or uses
Yy

members' construction and maintenance of their self- only limited forms of violence
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\ | LOGIC OF OUTGROUP DEFINITION: Relating to how \\\\ \\\\\\\\\} Boundary softening in relation to putative out-groups e.g.,
[ group members conceive of their opponents and their \; opponents, opponents’ perceived supporters, the general public |
| relationship to them N - or state actors
- .

| ORGANISATIONAL LOGIC: Relating to the way \\\\ 5 Organisational developments that either (a) alter the moral and
that organisational developments condition decision \\\\\\\ strategic equations in favour of non- or limited violence,
.| making e.g., through forms of organisational path . (b) institutionalise less violent collective identities and/
N\ \
| dependency g\w e \: or processes of boundary softening, and/or (c) reduce the
. \

likelihood of u
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